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Community Legal Services is committed to eliminating poverty-based inequities in the civil justice system 
by providing high-quality legal advice, advocacy and assistance to low-income Arizonans. 

JOB ANNOUNCEMENT 

 

POSITION:   Staff Attorney- Farmworker 

 

ORGANIZATION: Community Legal Services, Inc. 

 Central Phoenix Office 

 305 South 2nd Avenue 

 Phoenix, AZ 85003 

 www.clsaz.org  

 

DESCRIPTION: Community Legal Services is seeking a Staff Attorney with 0-5 years of experience for 

its Central Phoenix Office. This position will work on agricultural worker related 

employment law issues such as wage, contract, and discrimination. This position 

requires a significant amount of travel and/or after hours work to visit low income 

agricultural workers and provide know-your-rights education throughout Arizona.  A 

significant portion of the travel will be between Phoenix and San Luis, Arizona, where 

our farmworker office is located; however, travel to other areas may be required as 

needed.    

 

QUALIFICATIONS: The qualified applicant must demonstrate Community Legal Services' core values - 

Collaboration, Excellence, Respect and Humanity along with a commitment to 

economic and racial justice for clients and the community. Candidates must be a 

member of the Arizona State Bar or eligible for admission upon hire. Strong preference 

will be given to candidates who have worked in legal services and/ or have a 

demonstrated interest in tax, employment or farmworker law, as well as an interest in 

eliminating poverty-based inequities in the civil justice system by providing high-

quality legal advice, advocacy and assistance to low-income Arizonans. Ability to 

speak Spanish desired. 

 

SALARY: Depending on licensure and experience; excellent benefits package, including 12 paid 

holidays; a generous PTO plan (vacation, sick and personal leave); health and dental 

insurance (95% employee - 70% dependents), disability insurance, malpractice 

insurance, educational loan assistance, 403b pension plan (base and matching 

contributions), bar dues payment, possible eligibility for Public Service Loan 

Forgiveness Program and more. 

 

TO APPLY: Send resume, cover letter, writing sample, three (3) professional and two (2) personal 

references to: 

 

 lpaniagua@clsaz.org  

 

CLOSING DATE: Open Until Filled  

 

COMMUNITY LEGAL SERVICES IS AN EQUAL OPPORTUNITY EMPLOYER  
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